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LEO Pharma’s Modern Slavery Act statement 2024 
 
LEO Pharma publishes this statement in accordance with the UK Modern Slavery Act 2015. 
The statement covers LEO Pharma A/S and LEO Laboratories Limited and refers to the financial year January 1 
– December 31, 2024. It describes the steps LEO Pharma has taken throughout the year to prevent the occurrence 
of modern slavery and human trafficking1 in our operations and supply chains. 
 
 
OUR BUSINESS AND SUPPLY CHAINS 
 
LEO Pharma is a global company dedicated to advancing the standard of care for the benefit of people with skin condi-
tions, their families and society. We develop and deliver medical treatments to address the unmet medical needs of peo-
ple living with skin diseases such as psoriasis, eczema, acne, and skin infections, and we help treat people suffering from 
thrombosis. 
 
LEO Pharma helps more than 100 million patients annually and in 2024 we generated a revenue of EUR 1,668 million. 
Further information about LEO Pharma’s business can be found in our Annual Report. 
 
LEO Pharma is headquartered in Denmark with a global team of 4,090 people. Our research and early development func-
tion is located in Denmark and further development operations largely located in Europe2. All of our manufacturing sites 
are located within Europe: Denmark (Ballerup and Esbjerg), France (Vernouillet), Ireland (Dublin and Cork), and Italy 
(Segrate). We also produce through contract manufacturing organizations (CMOs), which we consider as strategic sup-
pliers. LEO Pharma works with 17 contract manufacturers and 13 API manufacturers, located in the USA, Canada, the EU, 
Japan, Switzerland, India, China etc. 
 
Each year, we source goods and services from suppliers globally to develop, manufacture and distribute our medicines 
to patients. In 2024, we worked with 5,105 vendors. We screen all incoming new vendors and continuously monitor their 
activity to assess their risk level. Vendors may be classified as high, medium or low-risk based on LEO Pharma’s internal 
assessment process. Out of 755 new vendors created in 2024, we identified 3 as being high-risk. This assessment process 
considers criteria such as the vendor’s country of operation, LEO Pharma’s operational dependency on the vendor, in-
dustry characteristics and LEO Pharma’s expenditure.  
 
 
POLICIES AND GOVERNANCE 
 
In our own operations 
Our Code of Conduct and supporting policies   
LEO Pharma is committed to conduct business in a manner that respects internationally recognized human rights. As a 
participant of the UN Global Compact, we support and respect the protection of all human rights as described in the 
Universal Declaration of Human Rights, the International Bill of Human Rights, and the ILO Declaration on Fundamental 
Principles and Rights at Work. 
 
Our commitment to respect and protect human rights applies to all LEO Pharma’s locations and business operations 
worldwide, as expressed in the LEO Pharma Code of Conduct and in our Human Rights Policy. This is further reinforced 
through our Diversity & Inclusion Policy, ensuring equal opportunities and an inclusive culture at all levels of LEO 
Pharma’s global operations. 
 
Training on our Code of Conduct is mandatory for all LEO Pharma employees. We require all employees to comply with 
applicable laws, regulations and industry codes, international requirements as well as our supporting internal guidelines. 
Our Code of Conduct is approved by our Global Leadership Team and is available in 15 languages. 

 
1 When using the term ‘modern slavery and human trafficking’ we refer to all forms of slavery, servitude and forced and compulsory labor, and human 

trafficking. Source: http://www.legislation.gov.uk/ukpga/2015/30/section/1/enacted 

2 Additional development operations are located in: China (Shanghai), Japan (Tokyo), South Korea (Seoul) and USA (Madison). 

https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/annual-reports/leo-pharma_ar-2024.pdf?rev=cff2b4dfdf364b4aaae9984af2ce15ac&hash=0B6D7DD9F661325D4682FB3A75DD7B6D
https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/code-of-conducts/leo-pharma_coc_2024_compiled.pdf?rev=9f7bed2b4f80407da07928da33bf1319&hash=86B80151B1EAE061EE6786C0DFDF2A6F
https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/pdflatest/human-rights-policy_sep-2024.pdf?rev=fd59fa4bd42e47e6a60574cd9dbe921e&hash=B951351D744E5F0295D6EAD57CCEFA76
https://mc-df05ef79-e68e-4c65-8ea2-953494-cdn-endpoint.azureedge.net/-/media/corporatecommunications/leo-pharma-com/files/pdflatest/diversity-equity-and-inclusion-policy_sep-2024.pdf?rev=4f14374dabd3461ca58a6662debdadac&hash=B63EB6EFBF9EA3A37422A7EC2308D701
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Our commitment to human rights, including the prevention of modern slavery, is overseen directly by our Global Lead-
ership Team, ensuring dedicated governance and leadership at the highest level of our organization. 
 
In our supply chain 
Sustainability Standards for LEO Pharma Business Partners 
We work to strengthen labor rights through safe and fair working conditions and promote respect for labor and human 
rights in our supply chains, as guided by the UN Guiding Principles on Business and Human Rights (UNGPs). The Sustain-
ability Standards for LEO Pharma Business Partners specify our requirements and minimum expectations to our suppli-
ers in relation to: business ethics, human rights, labor rights, health and safety, environment, subcontractors and manage-
ment systems and is referenced in contractual agreements with suppliers.  
 
The Sustainability Standards for LEO Pharma Business Partners are based on the Principles from the Pharmaceutical 
Supply Chain Initiative (PSCI) and guide our approach to supply chain due diligence and responsible management. Re-
sponsible supply chain management is implemented in procurement practices through our global procurement proce-
dures. These include our global position on responsible supply chain management and Supplier Due Diligence Guidelines, 
which highlight the importance of working actively with our suppliers, to know the social and environmental impact in 
our supply chain and to promote the continuous improvement of practices.  
   
In case of non-compliance in relation to Sustainability Standards for LEO Pharma Business Partners, our Global Procure-
ment Center of Expertise confers with LEO Pharma’s Risk & Compliance function to determine appropriate actions. LEO 
Pharma believes in cooperating rather than terminating business relationships, in alignment with the UNGPs. 
 
 
DUE DILIGENCE  
 
In our own operations 
As part of our commitment to embed human rights due diligence practices across our business, we assess human rights 
risks related to our activities and those directly related to our business operations, products, and services.  
 
In 2024, as part of our goal to create a healthy and safe work environment for all our employees, we took further steps 
to ensure a professional and emotionally safe environment where everyone can thrive and be productive. These steps 
involved releasing new global policies on anti-harassment and bullying, as well as re-issuing our Code of Conduct to in-
clude updated and expanded human rights and anti-bullying and harassment clauses. 
 
LEO Pharma’s latest human rights risk assessment allows us to identify areas within our business and value chain where 
potential adverse impacts need to be evaluated, so that the company can take action to address these adverse impacts 
and track the effectiveness of these efforts. 
 
Human Rights due diligence is a dynamic process where maturity increases over time. The assessment is a first step to 
managing potential and actual risks in our value chain. We acknowledge that new, complex issues relating to human 
rights can arise, and commit to reviewing our governance approach, as well as our salient issues regularly and to identify 
appropriate actions. 
 
To make sure we identify risks and manage these, we work towards integrating our human rights due diligence into 
relevant function level processes. LEO Pharma’s Speak-Up Line, coupled with additional grievance reporting directed at 
line managers, gives employees and others associated with LEO Pharma the opportunity to report unethical behavior 
and serious concerns on a confidential basis. 
 
To comply with applicable laws, rules, regulations, the LEO Pharma Code of Conduct and related guidelines, we monitor 
and follow up on compliance findings across our global organization.  
 
 
 
 
In our supply chain 
Our responsible supply chain program outlines procedures to identify human rights risks in our supply chains.  
 

https://pscinitiative.org/principles
https://pscinitiative.org/principles
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In 2024, we continued our supplier risk screening with monitoring alerts for adverse media. It provides us with a better 
overview of the risks of modern slavery that our suppliers may pose and be disposed to. If we identify actual or potential 
adverse impacts and questions persist after initial desktop assessment, we engage with our suppliers through a self-
assessment questionnaire, through which we ask our suppliers to provide evidence around their policies and pro-
cesses. As part of our systematic screening of new suppliers, we evaluate all incoming suppliers based on frequency of 
purchase, dependency on the supplier, and the estimated spend. In 2024, we onboarded 755 new suppliers, of which a 
total of 146 suppliers underwent desktop assessment, and a further 46 suppliers were asked to complete self-assessment 
questionnaires. 
 
RISK ASSESSMENT AND MANAGEMENT 
 
In our own operations 
Based on a human rights risk assessment conducted in 2021 and reaffirmed in 2023, we have identified the risk of mod-
ern slavery in our own operations to be low, due to 1) robust labor laws in countries of our operations, 2) the highly 
regulated nature of our industry, and 3) our employees undertaking work in highly controlled environments. We believe 
our policies and processes to be adequate for mitigating our determined level of risk.  
 
In our supply chain 
In line with the UNGPs, LEO Pharma works to prevent contributing to any human rights violations in our supply chains. 
To identify human rights and modern slavery risks in our supply chain, we use country risk mapping, which is based on 
the Global Slavery Index (2024). We continued to focus on the locations with high risks for our mitigation efforts.  
 
Our focus remains on building a structured approach to implement improvement plans for high-risk suppliers. In addi-
tion to the improvement plans, we established a social audit program as a mitigation, which follows the PSCI audit frame-
work. We use our risk assessment tools to identify where a social audit is needed and conduct desk research to identify 
high-risk suppliers.  
  
 
TRAINING AND CAPACITY BUILDING 
 
In our own operations 
All LEO Pharma employees are required to complete the e-Learning on our Code of Conduct that covers human rights 
topics. In 2024, 99% of employees completed the annual Code of Conduct training.  
 
To prevent, identify, and remedy human rights and slavery risks within our supply chain, it is crucial to raise awareness 
in our own operations. Each year, we engage and train our Global Procurement department to strengthen their ability to 
handle potential risks of non-compliance to the Sustainability Standards for LEO Pharma Business Partners. 
 
In our supply chain 
To strengthen our mutual understanding with our suppliers on how to respect human rights, we recommend our suppli-
ers take the PSCI Principles e-learning when they respond to our self-assessment questionnaire and increase knowledge 
among them with the PSCI’s webinar on risks of modern slavery and other materials.  
 
 
GLOBAL GRIEVANCE MECHANISM 
 
In our own operations 
LEO Pharma’s Speak-Up Line provides our employees and others associated with LEO Pharma the opportunity to report 
unethical behavior and concerns in a secure and confidential way. The service is available in multiple languages, 24 hours 
a day, 365 days a year. The Speak-Up Line can be accessed by web or telephone from anywhere in the world. 
 
LEO Pharma employees have access to the Speak-Up Line through their desktop, LEO Pharma’s intranet and corporate 
website.  
 
In 2024, no verified cases reported through our Speak-Up Line were related to modern slavery or human trafficking.  
 
More information on LEO Pharma’s Speak-Up Line can be found on our website. 
 
 

https://www.leo-pharma.com/contact/whistleblower-hotline
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In our supply chain 
In 2024, we did not find any incidents in relation to modern slavery in our supply chains.   
 
This global statement was approved by Christophe Bourdon, CEO, as well as the LEO Pharma Board of Directors. 
 
August 2025 


